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About Al Parsai

▪ Al (Alireza) Parsai, LLM, MA, DTM, RCIC


▪ Licenced since Jan 17, 2011


▪ Parsai Immigration Services – downtown Toronto @ 

Sheraton Centre Toronto


▪ Clients from 50+ countries


▪ Author – 88 Tips on Immigration to Canada


▪ Author – 1300+ articles on the subject


▪ Ashton College Instructor since October 2016


▪ LLM – York University 2021


▪ Instructor CPD courses approved by ICCRC and some 

law societies (BC, SK, ON, NS)


▪ Queen’s University – Adjunct Professor
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Refugee Claims

▪ IRCC launched the Canadian Refugee Protection 
Portal

https://www.settler.ca/english/ircc-launched-the-canadian-refugee-protection-portal/
https://www.settler.ca/english/ircc-launched-the-canadian-refugee-protection-portal/
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Express Entry 
Draws
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Border 
Measures

▪ Fully vaccinated travellers


▪ US Borders


▪ Short-trips to the US: less than 72 hours


▪ Unvaccinated or Partially Vaccinated Travellers


▪ Moving forward from October 30th
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AIPP (changing 
employer)

▪ According to Immigration, Refugees, and Citizenship 

Canada (IRCC), if an applicant currently has an AIPP 

permanent residence application in processing and 

changes employers, they must do the following:


1. inform the province


2. obtain a modified endorsement certificate


3. request a letter of support from the province


4. also, request that the province amend the original 

endorsement to reflect the new employer and the effective 

date of the change of employer


5. ask the province to issue a new letter of support for a new 

work permit


6. inform IRCC through the web form, and upload the modified 

endorsement certificate and the new letter of support from 

the province through the web form


7. apply for a new work permit with a designated AIPP 

employer (if applicable)
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Changes to NOC

▪ Source: https://www.statcan.gc.ca/eng/subjects/

standard/noc/2021/introductionV1


▪ According to Canada.ca, the new NOC 2021 

includes changes such as the addition, aggregation/

merging, and splitting of unit groups. It also 

recognizes certain groups across broad categories.


https://www.statcan.gc.ca/eng/subjects/standard/noc/2021/introductionV1
https://www.statcan.gc.ca/eng/subjects/standard/noc/2021/introductionV1
https://www.statcan.gc.ca/eng/subjects/standard/noc/2021/introductionV1
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Changes to NOC

▪ Overhauls the current four-category NOC “Skill 

level” structure. It introduces a new six-category 

system representing the level of Training, 

Education, Experience and Responsibilities (TEER) 

required for entry into an occupation.
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Changes to NOC

▪ Adopts a five-tiered hierarchical arrangement of 

occupational groups with successive levels of 

disaggregation containing broad occupational 

categories, major groups, sub-major groups, minor 

groups, and unit groups.
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Delays, etc. ▪ Sharing my personal experience
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Q&A ▪ Questions?


